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Introduction
Disabled Society Janakpur is a non-governmental, non-profit, non-political, self-help organization run by and for persons with disabilities. It is the first organization of persons with disabilities which was established in 1999 to promote and protect the rights of people with disabilities through the concept of ‘integrated development of PWDs’ in Nepal. It is registered at the District Administration Office Dhanusha under the Organization Registration Act 2034 (1977) and affiliated with Social Welfare Council. DSJ has different vision, mission, and goals which guided it to operate organizational activities and programs. Its vision is: people with disabilities living a dignified and independent life, with a full understanding of their human rights, in a barrier-free community. Similarly, its mission is: promoting and strengthening values, principles and practices of independent living throughout Nepal. Advocacy, peer support services, awareness, and assistive services, devices and technologies are its key working areas. 
Scope 
Any representative (members of the association and its board, employees, volunteers, interns, consultants, and invited visitors) of DSJ must follow the code of conducts throughout their work.The Code forms part of each representative’s contract with DSJ. Executive chief of the organization is responsible to ensure that individuals under their responsibility understand, commit and adhere to the Code of Conducts. Representatives’ commitment to follow the code of conduct is valid whenever they are acting in their representative role for DSJ, and whenever they are present in beneficiary communities, whether on or off duty.

The Code of Conducts

The representatives of DSJ commit to:
· Reflects values of DSJ throughout their work. Our values are: participation, advocacy, self-directed services, cross disability, and rights 
· Be aware of and respect local culture and values and abide by national laws.
· Act without any discrimination based on political, racial, sexual, religious or ethnic identity, disability or other basis of exclusion towards beneficiaries, and representatives of DSJ 
· Apply the principle of “Do no harm to people and environment” in every aspect of their activities.
· Act towards beneficiaries, representatives of DSJ, and other stakeholders in full respect of their human rights.
· Prevent any physical or verbal abuse or harassment, sexual exploitation, including any sexual activity with children under 18 years and exchange of money, employment, goods or services for sexual favors. 
· Prevent fraudulent activity and theft or misuse of assets and intellectual property of DSJ
· Refuse to give or receive bribes of any form. 
· Abstain from being under the influence of alcohol or other intoxicating substances in a way that affects their ability to do their job or affects the reputation of the organization. 
Breaches and Reporting 
When there is a breach of this code of conduct, representatives of Disabled Society Janakpur commit to report it immediately according to the Reporting Misconduct, Whistleblowing & Grievance policy and the breaches will be addressed accordingly. 

Commitment
 I, the undersigned, commit to uphold the principles of this code of conduct throughout my involvement with DSJ. I hold myself accountable to the communities we assist, to my colleagues and to our donors to uphold the code of conducts.

 
